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2INTRODUCTION

 The Social, Humanitarian, and Cultural Committee (SOCHUM) is the third General
Assembly of the United Nations. Founded in 1948 following the establishment of the
Universal Declaration on Human Rights (UDHR), it follows the rules of procedure
indicated in the Charter of the United Nations. Its membership includes all UN
member states, as well as non-member states and other international entities who are
recognized as permanent – and non-voting – observers. Its primary mandate is to
discuss and draft general (and non-binding) resolutions on matters pertaining to socio-
cultural and humanitarian issues, with a particular focus on the issue of human rights.
These issues include, but are not limited to: 

-     Advancing the rights of women
-     Eliminating racism and racial discrimination
-     Upholding the right to self-determination worldwide
-     Social and economic development

 All member states in SOCHUM have equal voting power, providing an open forum for
the discussion of pertinent issues relevant to all countries. Despite any resolutions
passed being non-authoritative or binding, this branch of the General Assembly is vital
as a means to discuss issues of international security and derives ideas that can be
further called into administration by other UN bodies. 

 The primary goal of this committee is to draft a resolution that may serve as a
framework to eliminate gender inequality in politics. Given SOCHUM’s wide scope of
affairs, delegates are encouraged to draft a holistic document that addresses the many
different issues preventing women from entering politics. Equality in politics is key for
the completion of the fifth UN Sustainable Development Goal, which seeks the
empowerment of all women and the fulfillment of gender equality. With more female
representation in all levels of government, laws can be changed to address the
systemic inequalities that hold back millions of women every day. Simply put, it is
crucial that women occupy positions of power to bring true change to their countries. 



 For delegates to best understand the significance of this committee, some context is
necessary. Although everyone is generally aware of the social issue of gender
inequality, there is a dense history behind the topic. In order to properly debate and
make changes in policy, delegates must be made aware of key events regarding
gender equality and their significance. Gender inequality is a topic that has developed
very differently across the globe. While some areas have particular issues between
gender that were rectified nearly centuries ago, other areas are still combating these
same problems. The suffrage movement is the most well-known aspect of the history
of gender inequality in North America. This movement was focused on a woman’s right
to vote, and allowed women to become legally equal to men in the United States. It
was originally led by Elizabeth Stanton, who was a young mother who felt women were
at a severe social and economic disadvantage. The movement began its rise before the
Civil War, and picked up momentum again after the Civil War had ended. Women
gained the right to vote in the United States in 1920, which closely followed western
nations including Canada and the United Kingdom. Since 2015, women can vote in
every country that has elections. 

 Around the same time, elsewhere in the world, women’s right’s movements began
erupting. In Nigeria, women became upset with their undemocratically appointed
leaders and caused collective uproar. Although the consequences for many of these
women were violent, it eventually led to the leaders’ resignations. This is just one of
many examples of the conflicts created by gender inequality. Later, World War I and II
proved that women were as capable as men in their careers, as having men away at
war forced women to step into their roles during their absence (Women of the World).
At the end of WWII, The United Nations was established. This was a massive step for
women as the UN is the first global organization to have equal rights as one of its
pillars (Women of the World). By the 1980’s women were given the right to vote across
the majority of countries, however, women rarely held positions of power. While there
was seemingly progress made, there were (and still are) places in the world where
women may be legally equal, but are still socially inferior to men. In 2012, 15 year old
Malala Yousfzai was shot in the face by the Taliban on her way to school. This was
because it was seen as socially unacceptable for women in her area to attend school.
Since this terrible event, Malala has won a Nobel Prize and continues to advocate for
women’s rights to education (The Nobel Prize). 
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Clearly, women’s rights movements have created an incredible amount of change in
the world. Women have come a long way in their mission for equality, but there is
still a long way to go. Presently, the goals of women vary across the globe, and these
goals are what this committee aims to examine. The topics of conversation should
involve the needs and goals of cultures across the globe, and delegates must decide
which proposals are most necessary. 

The Involvement of Women in Governance and Decision Making

 The participation of women in governance and decision-making has been argued to
be fundamental to global democratic governance. Despite this, there is still much
work that needs to be done to reach equal representation. Discriminatory laws,
practices, and social norms continue to hold women back in all regions across all
forms of involvement in government. According to UN Women, only 22 countries
have female representation in positions of head of state or government and 119
nations have never had female leadership. Furthermore, female cabinet ministers
tend to be restricted to a select handful of portfolios. The most common cabinet
positions held by women are in the areas of family ministries, social affairs,
environment/natural resources, employment/labour, and gender equality. While
progress has been made, there is still much that needs to be done to achieve full
gender parity in executive government positions worldwide. 

In national parliaments, 25% of parliamentarians are women, a meagre 14%
increase from the 11% figure of 1995. Only four countries have 50% or more women
in the single or lower house of the legislature; Rwanda with 61%, Cuba with 53%,
Bolivia with 50%, and the United Arab Emirates with 50%. There are 27 nations in
which women constitute less than 10% of parliamentarians in single or lower houses
and four countries without any female representation. At the current rate of
progress, it is expected that global gender parity will not be reached before 2063. It
is difficult to understate the importance of female representation in governance. As
a key aspect of SDG-5, UN member states must do better in achieving equality, with
few countries setting or meeting parity targets. Outside of this, there is growing
evidence that increased female representation in positions of power helps improve
political decision-making processes. 



5

Violence and Harassment 

The unique life experiences and perspectives of women help account for societal
issues that would go on to be ignored otherwise. For example, a study in Norway
found that women-led councils tended to have higher rates of child care access than
male-led councils. Furthermore, female parliamentary caucuses have been shown to
overcome political differences to address issues of gender equality, including
pensions, electoral reform, and gender-based violence. 

The pinnacle of international commitment to gender equality came in 1995 at the
United Nations’ Fourth World Conference on Women. The document that emerged,
the Beijing Declaration and Platform for Action saw leaders of 189 countries agree to
pursue the full emancipation of women in the home and the workplace. While the
declaration did advocate for female participation in all aspects of life, little attention
was given to addressing the lack of women in governance. As such, the goal of this
committee is to draft a new resolution to develop concrete strategies and objectives
to achieve gender equality in the political realm. Delegates are expected to research
their country’s policies and past actions taken by local governments toward female
representation in legislatures, as it will help shape their stance and policy in
committee. While there may be differences between nations, delegates are
expected to co-operate as the committee is an intergovernmental organization that
aims to pass a resolution that would serve as a framework to accelerate the pace of
gender parity. 

Obstacles to women entering politics

1.

Violence toward women is among the greatest impediments to gender equality in
politics. A growing contingent of women in politics has shared their experiences
through interviews and memoirs, revealing a deep-rooted issue of violence and
harassment. A study by the Inter-Parliamentary Union revealed that 81.8% of female
politicians globally were victims of psychological abuse and 44.4% had received
threats of death, rape, physical abuse and abduction. It should be noted that this
problem is not concentrated in nations that score poorly on indicators of gender
equality. In Europe, for example, 85% of the female members of the European
Parliament suffered psychological violence and a further 68% had been the subject
of sexist comments. This is part of the broader issue of violence against women
worldwide. 
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#MeToo movement, harassment and sexism in politics endures. In addition to
shouldering the burdens of a politician, women often have to deal with abuse from
their peers in the legislature and from everyday citizens. In order to create a more
balanced political environment, it is crucial that governments take steps to eliminate
gender-motivated acts of violence and harassment. Sexism must be actively rooted
out from politics worldwide by strengthening punishments for gender-based
violence and creating clear definitions of what constitutes sexual harassment and
psychological abuse. Furthermore, many complaint processes are conducted behind
closed doors and citizens are generally unaware of a female legislator suffering from
abuse. The lack of coverage on this issue is another factor that is obstructing
progress. Educational campaigns would help raise awareness, making citizens more
active in eliminating sexist attitudes. Through a safer political environment, women
are likely to feel more confident and willing to run for office.  

2. Cost of Campaigning 

A major barrier that is preventing more women from entering politics is the obscene
costs related to campaigns. The political campaign is arguably the most decisive
factor in the electoral chances of a candidate. Through meeting locals, participating
in interviews, and organizing other events, prospective politicians are able to build a
reputation and name recognition among constituents. The costs associated with this
include travel, communication (phone calls, advertising, etc.), and day-to-day
expenses such as food and shelter. Across the world, women are either gaining less
than their male counterparts or are dependent on their spouses for their economic
stability. This unfortunate reality serves as a major obstacle that is holding back
many politically active women from deciding to enter politics. Without pre-existing
wealth or access to powerful fundraising networks, female candidates are unable to
be competitive in their election races. For example, in Uganda, four out of 5 male
candidates successfully secured loans for their campaigns, whereas only one in five
women achieve funding. Granted, some places around the world grant subsidies to
political parties, which are then used to help fund campaigns. While this is a viable
solution that is gradually being adopted worldwide, some argue that a public subsidy
is not enough because women have unequal access to party funds or private
sources of funding are still needed, which is something female candidates do not
have the same access to. Additionally, many nations worldwide do not offer said
programs and candidates are forced to rely entirely on fundraising for their
campaign. Clearly, changes are needed to lower or eliminate entirely the structural
barrier that is the high cost of running campaigns.  From altering campaign finance
laws to establishing incentives for nominating female candidates, there is much that
can be done to help eliminate this factor for women worldwide. 
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3. Double standards, the likeability trap and other societal norms

Another major issue for female candidates is the double standards they face on the
campaign trail. When women exhibit behavioural traits commonly associated with a
man’s character, such as being assertive, they are perceived as aggressive and
power-hungry. This unfair and illogical societal assumption ultimately harms the
electability of female candidates. There is a far greater scrutiny on how a female
candidate should act, with substantial analysis on how they should speak and what
clothes they should wear. Furthermore, women are expected to be likeable and
qualified for the position they are running for. This concept, known as the “likeability
trap” is a major societal barrier that is harming the electoral prospects of female
candidates and limiting the number of new women entering politics. Not only do
women have to be seen as experienced, but they must also have an innate ability to
attract voters and drive them to the polls. Conversely, there are countless cases of
male candidates who despite their qualified CVs have minimal charisma and yet
manage to win election races. The likeability trap dramatically limits the number of
women holding public office and the overall talent pool from which candidates are
recruited. These societal norms are ultimately the result of hundreds of years of
women being restricted to roles of domestic care. They are not based on common
sense and are artificially limiting the influence of women in politics worldwide. In
contrast to the previously mentioned issues of harassment and campaign costs, the
problem of societal norms is harder to resolve. There is no straightforward solution
to changing societal attitudes. In order to create a fairer, more equal political
environment, member states will need to craft holistic policy that helps eliminate the
backward norms that corrupt politics worldwide. 
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This committee will be conducted as a General Assembly. This entails that delegates are
given equal opportunity to speak and set the agenda. Structurally, a General Assembly
begins with the debate being opened, roll call, and setting the agenda. Then, there will be
opening statements, the speaker’s lists, moderated and unmoderated caucuses, and draft
resolutions. The majority of the debate will likely occur in moderated caucuses, which
gives delegates an opportunity to focus debate on a specific topic for a set amount of
time. This will give delegates a sense of where each country stands on the topic at hand,
and who a particular delegate may share common values with. Unmoderated caucuses
will let delegates form concrete resolutions without the supervision of the moderators.
This will allow delegates to join together with other like-minded nations in order to
propose their solutions to the problems presented. Delegates will then vote on the
approved resolutions to see which of them are successful and which are not. 

In terms of behaviour, our goal is that delegates maintain the positions of the countries
they are assigned. As we are including a wide range of geographic areas, we hope that the
debate is educational and exciting. That being said, debate must be kept civil and
appropriate. This means that if a nation holds controversial views, we hope that the
delegate would present this in a respectful way. Additionally, there should be no delegate
that feels they are being singled out or attacked. This goal of this committee is to create
an environment that is open to different cultural perspectives, and for delegates to have a
well-rounded and positive experience. 

 
 
 

COMMITTEE STRUCTURE
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REGIONAL OVERVIEW

AFRICA:

 Since the 1990s, sub-Saharan Africa has been at the forefront of gender parity in
politics. As of 2019, the top ten countries in the world with the highest amount (%) of
women in legislature include four African countries – with Rwanda holding the first-
place position with more than 60% of its Parliament being female. However, there is
concern that much of this political gender equality is symbolic in nature; a way to
signal to the rest of the world of the progressive nature of these nations, without fully
addressing the persistent inequalities that continue to cause strife across the
continent. In much of this bloc, women’s political status is not positively aligned with
their status in the greater society. More needs to be done to bring about societal
gender equality, and to continue to reaffirm women’s place in governance and decision
making.

SOUTH EAST ASIA:

Women in Southeast Asia hold a higher percentage of seats in national
parliaments than the global average of 24.5% (as of 2019). There are several
countries with prominent female leader figures as head of states, such as the
Philippines, South Korea, and Taiwan. Some of this representation is due in part to
gender quotas implemented in several countries. Such is the case in China,
Malaysia, South Korea, Thailand, and the Philippines. However, similarly to Africa,
the political status of women is not synonymous with societal status, as women
often face many barriers to participation in governance and decision making. In
particular, the Philippines, Indonesia, and Nepal score high on various of gender-
based discrimination measures. Reducing the gap between political and social
status in this region is thus vital as a means of bettering the status of women
altogether.
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 Women continue to be under-represented in the European Union, with political parties
and the media being the largest contributor to the maintenance of this inequality in
bargaining power. The EU remains committed to achieving greater female
representation, with a particular focus on measures to reach gender balance (at least
40%), or potentially even gender parity (50% representation) among EU institutions and
within the politics of its member states. In the United Kingdom, there are currently 220
women MPs in the House of Commons (34%), 223 females in the House of Lords (28%),
and 5 cabinet members are women (23%). There also exist many barriers to the political
representation of women that are being fought against in the UK – including a lack of
baby-friendly policies and the misogynistic online abuse of female political candidates,
especially towards BIPOC female politicians.

SOUTH ASIA:
In comparison to other blocs, the role of women in governance and decision-making in
South Asia is limited, with figures as low as 3 and 4% in national parliaments (in Iran and
Sri Lanka, respectively). Very few countries have implemented quotas for representation
(Afghanistan, Bangladesh, Nepal, and Pakistan), Patriarchal values and social norms are
huge contributors to the maintenance of gender inequalities, with many discriminatory
practices beginning before girls are even born. To improve the political representation
of women in this region, attempts must be made to address the greater issues affecting
gender equality as a whole.

MIDDLE EAST AND THE PERSIAN GULF:

 Women in this region face greater inequality of legal rights, massive constraints on their
economic participation and opportunity, constitute the largest percentage of displaced
civilian populations and are uniquely susceptible to the effects of radicalization,
terrorism, and violent extremism. As a result, they are very poorly represented in the
political process - particularly in conflict resolution and peace negotiations. 
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 As politics in the region are becoming increasingly conservative, the gender divide has
never been more prominent than it is in this region. Political leadership currently lies in
the hands of male politicians in every country, despite there being four female country
leaders in the region in 2014. Furthermore, in spite of having the highest relative
number of gender-sensitive measures regarding women’s economic security and gender
equality, the application of these policies has been limited and imbalanced, and much of
it has been reversed in recent years. A major reason behind this backsliding is the
deeply-ingrained social concept of machismo, which is associated with exaggerated
masculinity and male dominance. To recover the progress that was lost, it is vital that
initiatives are implemented to promote a healthier understanding of masculinity in Latin
American societies. 

NORTH AMERICA:
In the United States and Canada, female political representation lags behind the
European Union. Both countries do not have a quota system and utilize first-past-the-
post voting systems, which tend to fail to produce legislatures that are proportional to
electoral results. This makes it harder for women to win elections and in many cases the
victor garnered less than 50% of the vote. The US and Canada both have voluntary party
quotas, in which political parties self-impose quota systems for their candidates. Given
the glacial pace in the region, stronger measures may be needed to nominate more
female candidates.
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CLOSING:
We welcome you to WESMUN 2021. The task of this committee is an important one, as
the topic of gender inequality holds an incredible amount of significance. We ask that
delegates do their own research to adequately prepare to debate on the specific topics
at hand. Additionally, research should be done through the lense of one’s assigned
nation in order to keep the debate as accurate as possible. Once again, it is to be
expected that not all nations will hold the same or even similar views on the topic of
gender inequality, but debate must remain respectful and appropriate. Have a great
conference!
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SUGGESTED READINGS
Overview of activism
https://interactive.unwomen.org/multimedia/timeline/womenunite/en/index.htm
l#/ 
https://www.history.com/topics/womens-history/the-fight-for-womens-suffrage

Violence against women in politics
https://theconversation.com/another-barrier-for-women-in-politics-violence-
113637

The likeability trap
https://slate.com/news-and-politics/2019/11/elizabeth-warren-likable-
presidential-candidate.html 

Campaign financing
https://www.npr.org/2018/09/26/651185105/theres-a-500-000-gender-gap-when-
it-comes-to-campaign-fundraising 

COVID-19’s impact on political gender parity
https://carnegieendowment.org/2020/11/17/how-coronavirus-risks-exacerbating-
women-s-political-exclusion-pub-83213 

Machismo (for delegates representing Latin American nations)
https://merionwest.com/2018/01/28/the-culture-of-machismo-in-mexico-harms-
women/ 

https://interactive.unwomen.org/multimedia/timeline/womenunite/en/index.html#/
https://www.history.com/topics/womens-history/the-fight-for-womens-suffrage
https://theconversation.com/another-barrier-for-women-in-politics-violence-113637
https://slate.com/news-and-politics/2019/11/elizabeth-warren-likable-presidential-candidate.html
https://www.npr.org/2018/09/26/651185105/theres-a-500-000-gender-gap-when-it-comes-to-campaign-fundraising
https://carnegieendowment.org/2020/11/17/how-coronavirus-risks-exacerbating-women-s-political-exclusion-pub-83213
https://merionwest.com/2018/01/28/the-culture-of-machismo-in-mexico-harms-women/
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